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?ft t1l^l*MI PliiciKloqci^(f?l^f) 3|faRq*<, ?ooX 
  

shqich :-UJdU.4HU^/oreft-UIM*!II/3WTT/ /3o
   (Rl4Tj 3{fi|pKR, ^ooX (^H ^OOX^TF H6KI\ fhHlcb ^Y) MldchclH ?

   
33tT 3^ R q H | -cq| cbdH ? (F) idt W ch<uqid 3l lA^q I srf^iTlhTT ^TK ?ft

    
<hi^qi«(T h [q;?ci’Ki<*w54T, (Ri4T) ^q^rrn FrfWkT ^Iqiy^i aqi< q^qA 
srf^ranr sn^r. ct^ttPt, 3ft <k i^q iq i fq^qKioqqt-^ir (Ri4f) ©qq^iMH ^rfncfr  

FT^f -ufaJl cbl4<d 37T^. HT.3^ -MiqIcriq, <3-541d oflVIl«1l<; qusM ^FTfeT qiFqqil
     

sbHi<=h Rio^lrl aitri^i d'aovs/^o^ f^.o^/o^/^o^Y ffcft fq^rqi
    

Wqi-oqi 3rwi4 Bftcft Wit ?ft ^ii^qiqi fq^q^aoqq^ qi-^qi ?ft w^qiqi   
6iR-M<ici ^T [q’HPll-cqi 3id4d cfcPW HfeR *TT?r oqcit^lmeh (Jr. Manager, Materials 

 
Store), '4T Mqiqdtrl Rqqrfl qifldl Mt©lcd IqfqqH STlt. 

 (^) ^it fqRqHidi chR^o ^isK ^TTrf ocidt^iMcfc (Jr. Manager, Materials Store), 
  

(^qiy^ifl) fqRqn, ?oSlitTR^iV^TRT4icL   
(?) itTT^T^TRHnrftFRcft fq^lcrqi RdichlMItM 3WTFT 4dld. 

 ?. oq|<oq| :_ 

 IqRqnid 3T$f 3T^f
 S3 S3 

 (cK) “3{f^RqH” 2ft TOT FTWT [q^q-KIcqq^SJT (f^T^f) srf^.RqH, ?o°Y. 
(TH ?ooY^T*|5KI^ srf^ftqH phHiqi ^Y) 

   (TsT) “H<sq q)i4q>i<l.3Tf^q)ifl” 4-^ui^ 3rf4PiqHicfi<d q>dM 3 31^4 ^iithi4 Rqqn 4^d^ 

chl4cblfl 3Tf^q)l(l. 
*0 .    (r) “tiIh41”tot3pf?ftTniroTwnfrorTOTOiTTOfr arftlqqHi-^i tort  
TOt?TTOHRT Stindl ^qT^Nd TlPldl. 

(V) “TT3RTynf^cbld” 'TOTT 3T4RTs^T q>l4qj|<l 3rf^«hl<l. 
  

. (^) “R^t” TOT 3pf Tnf^n? fq^l4)d|-41 T-ildcK 
(X) “^UTH” ^ul4 HSKI^ id ITU. 

     (s?) “fqf^d R^STF’ TOTT 3t4 ?ft TTlfTOT TTWFT fq^KlTOW, iWf 41^ UcfcdT TOT TO 
  

■fTOT TO y41qdl4 fHTOT TOTOT 3ilA^qI RTTOTT arpTTOWlt 4uqid ^llrldl
STTTT 3TI%. ?' v

t
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(cfa) M.B.A. (3liH^W 3Tlfur

chtfH 3 3l*-c|5 ch<U<q ia

<V ST^fT:- 

faPBmMUH W<TIT
•j s5 

B.Pharm.
M<c(<5T UKslaft oAlcUTlI'H) <FfwiH M<;41

 3 qvt qiK ^<r4T HHpi&MIfilft ^RI <J^ciH.|<iiJI
  

 ^I^TT faydl^CT W^T ^3R ^T?4TW RdloblMUH c<qi^T, chldl^Mt 37^r. >  

viMtar chidicreft ^r FftrfMr hi~m<W Twrfd ^ferr ^r.  (c|iJfa chirn^ft^) 3??H Kfrt yifw^r wtrr ?r)
uft?r snftr vfWr kWhw ^t kwhw^w qyf w?r kt^t. wft,

^TRPT ^iRcrft 3HHl41;
(cftr) HIHiRhd [cfecii ^1(1^ BT^IT KHifid ^R^fioT RISK

3^^m^^3^T;3TTfvT

fETR) qfeTT SRTT^t.

14T3 -
   051) “ftcTS ^Rldl” spf sft RljsTrar WIH fecjKIo^t-itrT, (^4 ^f^T-^HT 

^ttr sri^itwnw w^t) °?ww hr?  
cb<u^i(i ^R^rrft Pr-s 'h(h Jt ^-hi 3tf^.

  
(^T) “fci^ciKlo^ci^^IT Ri^L^RSIFT’ ^TT

3dlrl<rft fecH-floqcN^TT, 3RTT 3TT^.
 3. chfaM %ri^R cT RTrT ^raWTW (Jr. Manager, Materials Store), ^T W^T 

 PRckfl-
\D

   5ft jH 1^5(141 R^IH f^R^n^TF, 'Ui'^Ml 34 <a cq 10 <31 cl '*Rt^ RT^R RRT 
(Jr. Manager, Materials Stores), ^T W^fTH fHWft W

 stid^i nfer<81^-11 Rcbidiw 3JMI<|C|< 4l^ gnRr^T PiP1*ih 'a1^ .
 Weft at^TT wr wi-’n ^'trfl-^i hihPiS^hisi^. *«ii <l&ri.

• . /
X. c|41H^kl:-

 (QcF) ^1^1  
3^5? chWI'C'MT SRsk^'f RhI^R 34cRT ci'^RsR ^41 HtiR; 

 (RtH) 3tPwR RR - ■RT ^rfR ^ntt WW 3R^W '’IiRriJIR HR^ icqHtill 
^FAIMIch^ 31^ RRJRFFRT 3pck-cRT RdichRT, RRRf oRfcTftRR 3RT 
3itoi<iRT^ 3^fkr RRtor arfw wii, r^t rt^r wtWt <4RciirwJI
?|R|aS)44 ciqpRfT SlpTRT

HL* X
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' . 3T^r, cK^^rfwt,
?fr ^1^1*41 p^c«KtoM<4W, ftr^f

I 
» £

^RcTl^rr oFT?n^ft?r (ciicfH ^T^n^fi^) ww <jrjhl5 $nr<iw mRiw M1

^id fer^rehr^^ftwn?r^r.

' 'a. ^-©41 TTrff
d^HlSkll ^cdl^aft Plf^d 3^t Wf rf^T ^llPl ^WRT

3-11^^ R^q j-uin d<d^t, cT^T ^lldd RUR STff^T 3dl^^l 3llRr =hVRld ^iRR

WwT, 1?, RRd^ 3 iRrMl MdldOd tl^ll dd^Id Hb^ddlri.
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- 1. (7) These regulations may be called the Junior Manager (Materials Store) 

(Group-C) (Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

REGULATIONS

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), ShirdL 423 109.

Dated the....................2025.
Outward No.3386 
Date-05/02/2026Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 
I

powers to make, the regulations regulating the recruitment However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon'ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No- 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the Junior Manager (Materials Store) (Group-C), in the Shree 

Saibaba Hospital of Shree Sai Baba Sansthan Trust under the said Act, as 

follows:-

2. In these regulations, unless the context requires otherwise,-

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of 2004);

Pl < . U\ w “4
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3. Appointment to the post of the Junior Manager (Materials Store) (Group 

C), in the Trust, shall be made by nomination from amongst the eligible 

candidates, on the basis of result of the prescribed examination conducted by 

the Selection Committee, who fulfils the qualifications specified in regulation 

5 of these regulations.

(b) “Chief Executive Officer” means the Chief Executive Officer 
appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

-..(cZ) “Competent'.  Authority” means the Chief Executive Officer;

‘ (e) “Degree” means a Bachelor’s degree of a recognised university;

(/) “Government” means the Government of Maharashtra;

(g) “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 

nominated by it for the purpose;

(h) “Selection Committee” means the Employee’s Selection Committee 

referred to in the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(z) “Trust” or “Sansthan” means the. Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.

4. Age Limit.-

(z) Lower Age Limit.- Not less than eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post; '

(zz) Upper Age. Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved
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categories. The upper age limit shall be applicable as on the last date of 

submission of applications to the trust, as per the advertisement for 

recruitment to the said,post.

5. Educational Qualifications.-
The person for being eligible for appointment to the post under these ' 

regulations shall

(i)
(it)

6. Probation period.-
A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 

terminated. ’

t’-

possess degree of B. Pharm. from a university;

possess a degree of M.B.A. (Operation and Supply Chain 

Management) from a university or a Diploma in Materials 

Management from a university or an institution recognised by the 

Government;
possess an experience of not less than three years in the 

management of stores in a reputed hospital or health institute or a 

reputed company; and

(iv) have passed the MS-CIT examination.
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Chairman, Ad-hoc Committee,' 

Shree Sai Baba Sansthan Trust (Shirdi).

7. Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 
to the posts mentioned under regulation 3,


